
Code of Conduct
for employees of the Bindewald G Gutting Mühlengruppe

(as of 15 October 2025)

In line with the UN Guiding Principles on Business and Human Rights and the fundamental principles and objectives of the 
ILO, the Code of Conduct describes the following 10 important basic rules for conduct in business transactions and 
cooperation within the company:

1. Socially responsible behaviour

2. Protection of international human rights

3. Prohibition of discrimination

4. Prohibition of bribery and granting of advantages

5. Priority of safety and environmental responsibility

6. Lawful, complete and truthful accounting

7. Protection of company property, intellectual property and trade secrets

8. Economical use of company resources

9. Avoidance of conflicts of interest

10. Lawful and free competition

Introduction

The trust of our customers, suppliers and business partners, our shareholders, authorities, the public and other 
stakeholders in the decent and responsible conduct of all employees is of great importance for the reputation and thus 
the success of the Mühlengruppe.

1. Socially responsible behaviour

Respect for fundamental rights and social standards is an important principle for human coexistence. We adhere to 
this principle without restriction.

Working conditions in all areas of the mill group must be such that compliance with these rights and standards is 
always guaranteed. Compliance with the prohibitions on child labour and forced labour is a matter of course, and 
freedom of association is protected.

2. Protection of international human rights

We always ensure compliance with international human rights in all our business relationships and visit suppliers and 
customers to ensure that we are not complicit in human rights violations.

3. Prohibition of discrimination

All employees have the right to fair, courteous and respectful treatment by supervisors and colleagues.

No one may be discriminated against on the basis of ethnic origin, gender, religion or belief, disability, age, sexual 
identity or other personal characteristics. Discrimination includes, for example, mockery, exclusion, disadvantage or 
obstruction of any kind.

We are all obliged to respect the personal dignity and privacy of other employees. Harassment and any form of 
unwanted physical contact are prohibited.



4. Prohibition of bribery and granting of advantages

Bribery and granting of advantages – regardless of their form – are not tolerated at our company. In connection with 
our business activities, no personal advantages may be demanded and, as a matter of principle, no personal 
advantages may be accepted, offered or granted. This also applies to countries where customs may differ in this 
respect.

Exceptions apply only to customary occasional or promotional gifts and to gifts that are in keeping with the customs 
and courtesies of a country; the same applies to invitations. Any cases of doubt should be clarified with management.

5. Priority of safety and environmental responsibility

As a food producer, avoiding and safely controlling hazards to people and nature is an essential part of acting 
responsibly. This applies to all areas of our company. The balance between production costs and product safety must 
always be in favour of product safety. Legal requirements set the minimum standards in this regard.

Compliance with safety regulations is essential, regardless of whether they are prescribed by law, issued by the 
competent authorities or contained in company guidelines. Everyone is jointly responsible for safety in their working 
environment.

For us, acting in an environmentally conscious manner is not only a corporate responsibility, but also an important 
prerequisite for preserving natural resources and thus our long-term economic efficiency and competitiveness. The use 
of resources and any negative impact on our environment must be constantly questioned and optimised – both in the 
production process and by all employees themselves. The company promotes the use of environmentally friendly 
technologies where economically feasible. Compliance with the applicable environmental regulations is considered a 
minimum standard.

6. Lawful, complete and truthful accounting

Transactions involving the use of the Mill Group's assets or funds are only permitted if the respective transactions are 
properly recorded and reported.

7. Protection of company property, intellectual property and trade secrets

The property of the mill group may only be used for business purposes. Like a "trustee", each of us is obliged to protect 
it from loss, damage or theft. Office and work materials, product samples and products are also company property.

Trade secrets, technologies, recipes and other company-related information must be treated confidentially with 
great care and protected from disclosure to unauthorised persons.

8. Economical use of company resources

The economical use of company resources is a matter of course. Whenever material and financial resources or 
human resources are used, it must be checked whether this is in the interests of the company.

G. Avoidance of conflicts of interest

The intended commencement of paid secondary employment or the intention to engage in active entrepreneurial 
activity outside the Mühlengruppe must be reported to the respective management. The same reporting obligation 
applies to capital and profit participations in unlisted companies that are competitors or business partners (suppliers, 
service providers, customers, etc.) of the Mill Group.

Conflicts of interest between an employee's official duties and their personal interests must be avoided. Private 
opinions expressed in public must also be identified as such.

10. Lawful and fair competition

Antitrust law aims to ensure the maintenance of free and undistorted competition in the interests of all market 
participants.



It is strictly prohibited to enter into agreements or arrangements of any kind – whether in written or oral form – with 
competing companies or members of competing companies that have the purpose or effect of preventing, restricting 
or distorting competition, or that could have such a purpose or effect.

Contracts or other agreements with competing companies may only be concluded within the scope of normal 
business operations (e.g. placing orders with competing companies in the event of production bottlenecks). All other 
contacts with or agreements with competitors must be limited to what is absolutely necessary. These principles also 
apply to participation and involvement in association conferences and other meetings with members of competing 
companies.

Validity and implementation of the Code of Conduct

The rules of this Code of Conduct apply without exception to all employees of the Bindewald & Gutting Mühlengruppe, 
not only to the letter but also in spirit. Insofar as rules of conduct for individual areas of activity are laid down in 
separate guidelines, these guidelines apply without restriction alongside the Code of Conduct. In cases of doubt, the 
stricter rule shall apply.

In addition to serving as role models, the managing directors and members of the management teams are 
responsible for implementing the Code of Conduct within the company and monitoring compliance with it. In this 
respect, they have a special responsibility. Violations of the provisions of the Code of Conduct are treated as a serious 
breach of employment obligations and will result in consequences under employment law.

Everyone, whether an employee, supplier, customer or other party associated with us, is required to report violations of 
applicable laws and regulations or this Code of Conduct to management. The management undertakes to ensure that 
no employee will be disadvantaged for reporting a violation or suspected violation of the Code of Conduct. If anonymity 
is to be maintained, such reports should be sent by post to

Michael Gutting or Data Protection Officer
Personal/confidential Personal/confidential
Saalemühle Alsleben GmbH Saalemühle Alsleben GmbH
Bernburger Straße 35b
06425 Alsleben

.

The currently appointed data protection officer can be found on the Saalemühle website.

Employees shall not be held responsible for any business disadvantages resulting from compliance with applicable laws 
and regulations or this Code of Conduct.

15 October 2025

The Management


